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Discussion 1.
[bookmark: _GoBack]If I start a business, it would be important to ensure the best human resource management because it is one determinant of its success. Some management aspects that I can perform on my own since they do not need so much expertise while others must be left to specialists. Specialists are equipped with the knowledge and experience required to get out the best from any business employees. One of the aspects I would go to specialists in the recruitment exercise, a specialist can look out for the individual with the best skills, talents, and abilities after comparing among applicants of the job. The business should target the best talents and skills to facilitate its success; the more qualified the employees are, the more productive they will be (Nankervis et al. 2020). 
Experts are conversant with labor laws that regulate even the hiring process. They will be able to advise me on the legal practices that I should follow for compliance. Another aspect that I would leave to specialists is the promotion of members of staff. Human beings are likely to be biased by looking at just one aspect of an individual. Experts can consider all aspects that would determine promotion so that they can be based on merit. Experts can be able to rate every employee based on their productivity, qualifications, and attitude. This would be good for business. 
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